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RANDOM ACTS of KINDNESS 

OR GOOD WILL HUNTING  
(and KILLING) 

By Jane Weinkrantz 
  Yesterday, I went to Barnes & Noble to pick up 
a book I had ordered. The book was The Friendly 
Shakespeare by Norrie Epstein. I ordered it 
because my previous copy had gone missing.  
This month, my second period class is reading 
Macbeth and I thought they would enjoy the 
chapter on the curse of the Scottish play, 
particularly the part about the critic from the 
Herald Tribune, Percy Hammond, who died 
mysteriously after panning a production of  
“Voodoo Macbeth.” A paperback copy for my 
classroom library cost  $16.20 after the 
application of my educator’s discount. That 
figure represents over half of what my take home 
weekly raise will be if the contract settles at 2%. 
(Keep in mind that I am on the higher side of the 
salary scale, so my raise will be larger than most.) 
Don’t think I am complaining about the purchase. 
Buying the book was my choice. But, that’s all it 
was: a choice. 
 However, the recent letter from our 
Superintendent ---which I assume was written 
after consulting the district’s learned counsel-- 
would have you think otherwise. The premise of 
the letter seems to be that whatever you’ve done 
in the past, you are now contractually obligated to 
continue doing. Brought in cupcakes the day 
before Thanksgiving? Keep baking. Spent a 
hundred dollars before you knew what hit you 
ordering classroom posters from allposters.com 
three years ago? We better see your purchases on 
the wall again this year! Brought in Grandpa’s 
World War II medals so your class could see 
what a Purple Heart looks like? Dust those 
medals off and bring them back.  All the years 
that you thought you were doing a little extra,  
you were actually establishing past practices that 
you are now obligated to continue.  
  If you are not a teacher and therefore, have 
never worn a Halloween costume to work or 
endured the singing of 50 second graders on a bus 
heading for the Bronx Zoo, imagine what it 
would be like to feed your neighbor’s cat one 
Friday and then learn that you would have to feed 
it every Friday no matter what until you or the 
neighbor moved or the cat died.  Even if you 
really liked the cat, you probably wouldn’t do it, 
right? I can’t think of anything that would suck 
the good will out of a faculty faster than telling 
them that every kindness they have ever shown a 

child is not just taken for granted but expected, 
presumably with consequences if it is not 
delivered. 
  I love my students and I take great pains to 
treat them well. When asked, I write job 
recommendations over the summer. Once school 
begins, I buy crates of healthy and sweet 
smelling clementines at Fairway, so my kids can 
snack while reading. (My mom likes this 
practice so much that she now buys clementines 
for my students, too. What exactly is her 
obligation in all this?) I even provide wake up 
calls to kids who oversleep, so they won’t miss 
their first class and get a cut. This summer, I 
wrote a college recommendation for a former 
student who graduated two years ago and 
wanted to transfer from a community college to 
a university.  Was that my job or my choice? 
  I have a colleague who dresses up as William 
Shakespeare every year. Should he plan on that 
until retirement? I know an elementary teacher 
who makes a solar system out of various fruits. 
Is she required to do that from now on or can she 
use a handout if Shoprite is out of honeydew 
melons? My colleagues organize fantastic field 
trips, throw classroom parties, arrange for guest 
speakers, support our teams on the weekends 
and after school, spend countless, non-
reimbursable dollars on books, posters, craft 
supplies, decorations and learning aids for their 
classrooms, attend our band, orchestra and choir 
concerts and school plays, participate in our 
talent shows, drive to the prom on a school night 
because the kids have been telling them how 
excited they are about what they are wearing and 
“you just have to see it.”  Many of the same 
people sit through two and a half hours of 
speeches on the last and typically most beautiful 
Sunday in June, so their students will know their 
teacher saw them graduate in the final half hour. 
Is any of that in their contract? No. These 
choices are the result of the good will of teachers 
who are happy with their work, fond of their 
students and willing to participate in the school 
culture beyond what they are paid for and what 
is expected.  Their extra efforts are theirs to give 
or not.   
  Teachers who feel disheartened by our lack of 
the negotiating progress and the news that our 
most generous gestures were not ours to make 
but the district’s to expect can’t be blamed for 
not baking cupcakes or going to homecoming.  
Classroom instruction will not be affected by 
those changes.  But, there will be something 
unquantifiable missing from the atmosphere of 
our district and we will all suffer for it.  
Although he may not know it, the 
Superintendent can’t order good will. 

NOVEMBER IS VOTE/ 
COPE MONTH 

  Threats of mid-year state aid cuts, renewed talk 
of creating a Tier V in both the Teacher and 
Employee Retirement Systems, merit pay, 
charter schools, the battles grow more numerous 
and fiercer, all of them occurring in a depressed 
economic environment that has people behaving 
viscerally.  Where once upon a time people 
without the benefits associated with union 



contracts looked to form unions to get them, 
today large segments of the public seems to 
prefer instead to work politically to take these 
things away from us, the attitude being, “If I can’t 
have these things, neither should you.” 
  In recent times, it seems that each new year 
makes the raising of political action dollars more 
urgent - more central to the mission of 
progressive organizations like the PCT and 
NYSUT.   
  Your SRC Reps will shortly be distributing your 
pre-printed NYSUT VOTE/COPE contribution 
forms.  This has been an unusually difficult year 
for your building reps what with all of the chores 
related to negotiations that have fallen on them.  
This year’s VOTE/COPE drive is just another 
burden falling to them.  You can show your 
appreciation for their efforts by returning your 
VOTE/COPE contribution to them immediately. 
This year’s recommended contribution has been 
kept at $40 in light of the fact that we have yet to 
achieve a contract.  
  Last year NYSUT’s political action work saved 
us from significant layoffs by getting the state to 
target a significant portion of the federal stimulus 
money to local school districts.  When those on 
the right tell us that the stimulus legislation is not 
working, we know better.  We also know that it 
was VOTE/COPE dollars that made this possible.  

  This year there is an increasingly shrill call for 
a constitutional convention where untold 
damage can be done to the welfare of public 
employees.  A constitutional convention could 
end the guarantee that no New York public 
employee pension can be changed during the 
pensioner’s retirement. 
  Remember, your dues dollars are not used for 
political action.  All of this very important work 
both at the state and local level is funded by the 
voluntary contributions of members like you.  
Last year, we raised $15,745 in contributions.  
The officers of the PCT have set a goal of a 
minimum of $20,000 for this year. This can only 
be achieved if each member does his or her part. 

TRACT CLASSES A SUCCESS! 
Over a dozen Plainview teachers have joined 
teachers from other districts to take Smartboard 
courses offered through the Tract Center. Many 
colleagues have taken advantage of the 
opportunity to have intensive training count as 
their professional development hours.  
  Have you taken advantage of the work of the 
Teacher Center?  Go to nassautract.org for a 
complete listing of courses.  Have other 
questions about how our center can help you, 
contact Blaise Martinelli at 937-6380. 

EMPIRE’S DEPENDENT ELIGIBILITY 
PROJECT 

   All members who have Empire family coverage 
must provide proof of eligibility to the New York 
State Health Insurance Program (NYSHIP) by 
November 25, 2009. Members who do not 
provide proof of eligibility may lose their 
coverage as of February 1, 2010 and could be 
held responsible for paying back claims 
covered by NYSHIP, dating back to when the 
dependent was first added. 
  People with family coverage should have 
received a packet from NYSHIP by now. The 
packet includes a dependent eligibility 
confirmation form that lists dependents. After 
marking eligible dependents “eligible” and non-
eligible dependents “non-eligible,” members are 
responsible for providing documentation which 
verifies that their dependents are eligible for 
coverage. 
  To prove a spouse is eligible for coverage, send: 
· a copy of page one of your 2008 tax return, 
blacking out all financial information and the first 
five digits of social security numbers OR 
· a copy of a marriage certificate (or printout of 
an online marriage record) and proof of joint 
ownership.  Marriage certificates must be issued 
by the state or locality.  Examples of proof of 
joint ownership would be mortgage statements, 
property tax statements, rental agreements, credit 
card statements, loan obligations or bank account 
statements.  All financial information should be 
blacked out.  If you were married between 
January 1, 2009 and February 1, 2009, send only 
a copy of your marriage certificate. 
· Domestic partners must send copies of two 
proofs of financial dependence such as joint 

ownership on your residence or joint obligation 
on a loan AND a joint bank account or credit 
card statement.  You must also provide proof of 
residency, showing that you and your partner 
share the same address.  Auto registrations, 
passports, driver’s licenses and telephone bills 
are examples. 
· For natural born-children, stepchildren or 
legally adopted children under 19, you must 
submit one proof of relationship such as: 
1. A birth certificate, report of birth abroad, 
court approved adoption papers,  child support 
orders or state paternity acknowledgements. 
 
1. For children over 19, you must also produce 
proof of their full-time status as students. 
  Please remember to send copies. NYSHIP will 
not return original documents. For more detailed 
information go to: 
www.cs.state.ny.us/nyshipeligibilityproject/inde
x.cfm or call 1-888-358-2198 from noon to 8:00 
p.m. Mondays through Fridays. 

DATA CORRECTION FORMS 
By now you should have received your 
PCT/Welfare Fund Data Correction Form.  In 
order to serve you better and process your 
Welfare Fund claims more efficiently, it is 
imperative for the office to have accurate data 
on file.   If anything needs to be corrected, 
please make the changes(s) in red and return 
it to the PCT Office.  If the data is correct, 
simply keep the form as a copy of what the 
office has on file.  
 
 
 


